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Part A

Answer any ten questions.

Each question carries 2 marks.
 

1.  Importance of studying OB.

2.  Theory Y.

3.  Decentralization.

4.  Closed system.

5.  Role perception.

6.  Relatedness.

7.  Y Network.

8.  What you mean by regulation of information flow and timing?

9.  Domains Of Leadership.

10.  Neutralizer.

11.  Role expectation.

12.  Hierarchial sensitivity.

(10×2=20)
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Part B

Answer any six questions.

Each question carries 5 marks.
 

13.  What were the contributions of Scientific management movement to the field of OB?

14.  Principles that define horizontal organisation design.

15.  Porter-Lawler Model.

16.  How to design job depth?

17.  How does non - verbal communication contribute to the communication process ?

18.  What are the individual barriers to effective communication ?

19.  Explain path - goal theory of leadership.

20.  Explain pros and cons of Laissez Faire leadership style.

21.  Dimensions of Emotional Inteligence.

(6×5=30)

Part C

Answer any two questions.

Each question carries 15 marks.
 

22.  What is the importance of Organizational behaviour? Explain the different Organizational
structures.

23.  Describe the contemporary and emerging theories of work motivation.

24.  Define Organizational Communication and explain why communication is strategically important
to organizations.

25.  Analyse various approaches used to explain leadership

(2×15=30)
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